International Journal of Academic Publishing in
Educational Sciences and Humanities (IJAPESH)

Al g 4y 5 ) o glall (B capals¥) Hill 48 gal) Alall
Volume 2, Issue 1, 2026
Page No: 9-16
Website: https://easrjournals.com/index.php/ijapesh/index

e ==

IJAPESH

alad) plasi ey Cplalal) ol adatil) o) 33 o 4paldl balait) i

% ALl Cull il se Aakli 5 €2)
2\_\&}&“3\ :\_\.\)’J\ A<l “ﬂ)u Aaala celadh Amaladl 4K s ylay! ?“5

The Impact of Leadership Styles on Organizational Commitment Among
Employees at Tayma General Hospital

Dr. Fatima Abdullah Al-Tayeb Al-Mahi*
Department of Management, University College of Tayma, University of Tabuk,
Kingdome of Saudi Aribia

“Corresponding author falmahi@ut.edu.sa sl all al 5l
2026-01-28 2yl g ) 2026-01-20 :J 580 g 2025-11-09 :adiu) g

ueilall

Aen s 0 eankaiil) o) 3V e il 5 lall elag Adtivay daldll Llast) 4 jlas @8l 5 46 jee ) dul all 028 iy
i) 5 el V) ULl 5 jlai aludl B33 (e 43 580 Al Ciiada g ¢ hua sl prgiall Al Hall Coaddiinl culalall las
By dipe o ik g ¢ el ol AT ALl ) A8Lia) (Al lucial) (Adalall il sail) Jalaif auca 5 daliall Lalast)
Leldial) aslall Alasll) dajall daul 5 Clilull dallas 2 Al Cplaall (e 114 (265) s &
25 (%T5) st Aansiy 1l yo plall elai oiiunny Al satll 3aLEN A lan (5 5iae O () Ayl cilia 53 ¢(SPSS)
i jlen (5 sie a5 Al A5 sall 8 (%72.25) daes 285 e oLl BaLEN A jlas (5 siue Ol 5 cle st SSYI
Aol sal) 3Ll Lilian) JIs (sl il 3 ga s Cijelal LS Lo gadi JBY) 585 (%38) Ay (médie Alaludial) 330l
AV o Al i) 3aldll ol e S LS ¢kl ol Y e daluall salall Liliaa) Jlo ale 15 ed 0ol
Gl i s Al all Caadd il oda e 3Ly Alaluiall |l 5 Adatal) sal@l Loy apdasill o) 30Y1 e ) il
AaliEiiee Gl Ha Cils yisa

‘;A:\-L.\ﬂ\ eb’ﬂ‘ﬂ\ cadalidial) 3alaal) caalaladl) alal) ‘2,,\&:,,;35\ saladl) (Aqalaall Llay ;@al.ﬁd\ lalsl

Abstract

This study aimed to examine the current practice of leadership styles at Taimah General
Hospital and their impact on organizational commitment from the employees’ perspective. The
study employed a descriptive research design and utilized a structured questionnaire consisting
of three sections: a demographic information form, a leadership styles scale including
transformational, transactional, and laissez-faire styles, and an organizational commitment
scale. The questionnaire was distributed to a convenience sample of 265 hospital employees.
Data were analyzed using the Statistical Package for the Social Sciences (SPSS). The findings
revealed that the level of transformational leadership practice at Taimah General Hospital was
high, with a percentage of 75%, making it the most prevalent style. Transactional leadership
followed with a high level of 72.25%, ranking second, while laissez-faire leadership was the
least practiced at 38%. The results also indicated a statistically significant positive effect of
transformational and transactional leadership on organizational commitment, whereas laissez-
faire leadership had a statistically significant negative effect. Furthermore, transformational
leadership was found to have the strongest impact on organizational commitment, followed by
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transactional leadership, and lastly, laissez-faire leadership. Based on these findings, the study
presented several recommendations and proposed directions for future research.

Keywords: Leadership styles, Transformational leadership, Transactional leadership, Laissez-
faire leadership, Organizational commitment.
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